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JOBS MAY BE SCARCE, BUT IN THESE FIELDS HELP IS STILL WANTED

By VIRGINIA BACKAITIS
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Yes, yes, yes, we know what you're thinking: The last thing you want to read is another dismal report about jobs. We'd even go so far as to guess you already know that work is plentiful for nurses and other folks who wear scrubs.

What you might not know, however, is that there are jobs available within sectors like health care and education for which industry outsiders may qualify; that nimble small and mid-size employers are creating jobs as they discover the wealth of talent available in today's job market; and that some of the city's new, innovative businesses simply can't continue their vertical ascents unless they bring talented people on board. You also may not realize that as the Obama administration moves forward on its financial regulatory reform program, green and infrastructure-renewal initiatives, companies, government agencies and interim staffing and subcontracting firms are readying themselves to deliver the manpower that will be needed to put them into play.

So, forget all the doom and gloom in the air - you only need one job, right? Here are some places you might consider looking. To find these, we haven't relied solely on Labor Department data, commissioned surveys or economists' predictions; we've spoken to job board owners as well as real, live recruiters and employers who say they have jobs to fill now, or will in the very near future. Here's what we've found.

Think green
Yes, we know Washington is still bickering about the bucks that will pay for the greening of America, but with the Obama administration promising to push hard on alternative energy, companies are already gearing up. Renewable-energy job listings shot up 200 percent in the last year, according to Paul Forster of Indeed.com, a search engine for job hunters.

Nick Ellis of BrightGreenTalent.com says the lion's share of "green jobs" will go to the foot soldiers of the revolution, who will climb poles to put up wind turbines, dig trenches, rewire and rehab buildings for energy efficiency, etc.

If you're not the type to get your hands dirty, there's already a call for civil and mechanical engineers, sales and marketing professionals, carbon credit traders and consultants who can train folks on topics such as carbon offsetting.

Executive recruiter Martin Kartin says his clients in the consumer-products industry are seeking operations, manufacturing and marketing leaders who are passionate about sustainability. Be warned, though, that you have to walk the talk. Kartin asks job contenders to tell him how they're personally leading green lives - and an answer like "I recycle" is not going to cut it.

Think bean counting and Ponzi prevention
If you're looking for a bright side in the current financial mess, consider this: "With all the fraud and Ponzi schemes, there'll be new legislation that creates work," says Robert Micera of the accounting firm Margolin, Winer & Evans LLP in Garden City, L.I.

"A bachelor's degree in accounting is still a hot ticket," agrees Ed Koc of the National Association of Colleges and Employers, "only now, instead of getting you a job on Wall Street, it'll get you a job with the federal government."

While some spreadsheet jockeys may have no problem forgoing the intensity of Wall Street for the life of a civil servant, others may find it hard to imagine. For them, there may be jobs with mid-size firms like Micera's.

"The market'll turn around," he says, "and we want to keep new accountants coming."

Think innovation
Tell a CEO like Milabra's Sam Cox that New York's job market is totally dead, and you might just get an argument.

"We live in a time of innovation," says Cox, whose company recently won venture funding and is looking to add a few brilliant minds. "Things are still happening."

And Milabra isn't the only innovative firm that's gearing up for growth. Just take a quick look through the job listings on the Web sites of New York-based Web 2.0 startups like Indeed.com, MeetUp.com and Etsy.com; they're all hiring. And those who land jobs with such firms may find their careers in position to soar, despite the recession.

It's important to note, however, that such employers' requirements tend to go well beyond simply having the right skills and experience. People also have to be flexible,

adaptable and passionate about their employer's mission.

Think investing - sans Wall Street
Wall Street's collapse has put a lot of people on the unemployment line, but it's also created its own set of opportunities. Independent wealth-management and securities firms are pursuing brokers, investment managers and administrative staff who may want to break away from the monoliths.

"I'm recruiting as aggressively as I possibly can," says Alan Brachfeld, CEO of Midtown-based KBK Wealth Management. He says mid-size firms like his now have an opportunity they've never had before - namely, to hire star players who until recently might not have considered them employers of choice.

 Think health care
If you're licensed or certified to help someone with a physical or mental challenge, chances are good there's a job open for you now. The number of vacancies in health care and medical services continues to rise, says Forster of Indeed.com.

"And the demand goes way beyond registered nurses," says Lisa Hancock, regional manager of Manpower International. There's a growing need for physical therapists, physician assistants, audiologists, speech pathologists and the like, as well.

It's important to note that while entry into these professions requires highly specialized education and/or training, there are jobs within the sector that do not. Medical assistants and health information assistants, for example, are sometimes trained on the job.

Think specialized social services
There's a seemingly ever-present demand for those who serve the developmental needs of children and their families. Organizations like St. Dominic's Home in The Bronx and Midtown's Los Ninos hire not only speech therapists, occupational therapists, physical therapists, social workers and psychologists, but other workers whose ticket in the door may not be industry-specific experience, but a degree in education or the ability to speak a second language.

Organizations like Los Ninos also consider hiring industry outsiders for management-level positions, says CEO Scott Mesh.

"While we'd love to hire a corporate controller with experience in our industry, our industry's not that big, so I'll certainly consider others."

Think higher education
Jobs in higher education abound, and we're not talking only college professors.

"The financial aid, bursar's and administrative offices are hiring too," says Hancock of Manpower. And crossing over from an office or computer job on Wall Street to one at a university may not be as big a leap as you might think; previous experience at an educational institution isn't even listed as a requirement for a Java programmer's position at NYU, for example.

And because demand for higher education hasn't slowed, it may be wise to look for jobs at companies that provide products and services specifically geared toward university students. Take, for example, Madison Avenue-based Campus Habitat, which provides upscale off-campus housing for students nationwide. The firm's enjoyed triple-digit growth over the past several years and sees no slowdown in sight.

"We're hiring," says CEO Maximus Yaney.

Think small
While it seems like each day brings news of another big company laying off workers, many small and mid-size firms predict they'll be adding key personnel.

Greg Hammond, vice president of the human resources outsourcing firm TriNet, says two-thirds of the smaller businesses his company surveyed plan to hire in 2009, despite the recession.

Why? Because agile, well-positioned companies are more able to grab market share during economic downturns, according to Hammond, and most need to bring in talented people to make that happen. And take note: "Talent" isn't necessarily defined by industry-specific skill sets anymore.

"The power of the talent is more important than the specificity of the industry it was gained in," says Hammond.

In other words, if you've been an A-player on Wall Street - or at any large firm, for that matter - you shouldn't assume companies outside of finance won't be interested in you. After all, your exposure to big-company processes and technology, along with a track record of bringing in bucks, will be enough to arouse a small business leader's interest.

"For a small company, being able to hire someone with the intellectual capital gained at a big firm is like having sudden access to rocket fuel," says Hammond.

In fact, at least one CEO of a mid-size company, namely Adam Slutsky of Mimeo.com, is so excited by the quality of candidates on the market that he's seizing the moment with a two-pronged strategy. First, he's going to fill the positions created by his company's growth, then he's going to make room for new talent by dumping under-performers. "This is my chance to upgrade my most important asset - the level of talent at Mimeo," he says.

Think contracting
When the economy's down and companies are watching their long-term costs and commitments, contractors are the first to get work, said the experts we spoke to. Tom Roach, managing director of Technisource's New York office, says he's already seeing a bump in contract hiring.

"Companies have to support their infrastructures," he says, and if they don't want to make a permanent hire, a contractor gets the job.

Peter Laughter of Wall Street Services likewise says interest is up.

"The fluidity of the markets calls for a more flexible approach to staffing," he says.

So what does all this mean to you? If you're out of work, or are afraid you soon will be, find a contracting firm that places people in your profession and let them know who you are.

"And take your time with us seriously," warns Laughter, noting that dethroned workers sometimes view staffing firms as a necessary evil, and treat them accordingly.

Instead, contract job seekers need to sell their professionalism and their flexibility around the kind of work they're willing to do, so they'd be an easy pick for the staffing firm's client.
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