Does your job provide you with health insurance coverage?  Are you about to be fired?  Are you burned out and ready to move on? Here’s what you need to know about continuing coverage.

· Your employer must offer you continuing coverage for 18 months as mandated by 
       federal COBRA law.

· Under COBRA, you’ll have to pay your entire monthly health insurance premium plus an additional 2% for administrative costs to your former employer.

· Because you’ll be paying a group rate premium, the cost may be less than the cost of purchasing an individual health insurance policy.

If COBRA is too expensive to maintain, or you’re approaching the 18-month limit and are still out of work, Susan Pisano, Vice President of Communications at America’s Health Insurance Plan suggests looking at the following:

· If you’re looking for insurance to cover you when COBRA runs out, start looking early to prevent a gap in coverage.

· If your wife works and is covered by health insurance, you and your children may be eligible for coverage under her plan.

    More Ifs:

· If you’re affiliated with a professional organization, it may be able to offer you a group rate on an individual policy.

· If you’re starting a business or working as a freelancer, you may qualify for insurance in a pool of self-employed individuals.

· If you’re looking for a policy with lower premiums, you may want to consider a high deductible health plan, perhaps with a Health Savings Account (HSA), or a catastrophic policy.

HIPAA, a federal law, mandates that insurance companies provide policies for those who have exhausted COBRA and have not had a gap in coverage for more than 63 days.  This means that if you have a pre-existing condition, such as a chronic illness, you cannot be turned down for coverage.
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